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rw Lreiovaliorts RMS EvBliations

Hawaii Residency Prograrre, Inc.

taps //www.nfw«imov.conyEv8lu(ilionRcporu/EVALRPT_RcporBH«t.

Di Rocco, Jennifer
7/1/2019 to 6/90/2014 Wn «y«lu4Ud 16 tim«t on th» fotowK^ rotJtiom: PEDt.WARO'XAP:

*R*port About Ptopk who wrrv ovaluatod

4 D I f t o « o . k n m i w ▶
Quosl'cnnaipo
Na ino /T ' i k

R o s i d o n t C v a I

of Faculty
A t t o n d i n g
2 a u - u

University of
H a w a i i
Pecfld t r i c

Residency
Program
R e s i d e n t

E v a l u a t i o n o f

Faculty
Attending
2 0 1 2 ' U

Cotegoiy/Quostion
F o c u h y / P r e c e p l o r S t a n d a r d
Avofoge Average Mnimum Mamum De/kation

' How much time spent with
this faculty/attending (in
hours or days) Is this
eva lua t i on based on?

i 2 9

C o m m o n t

Best aspects of this
facuity/attending's
performance:

Specific suggestions for
i m p r o v e m e n t

Created a safe and effective ̂  ̂' learning climate and
prioritized teaching (P. PBLI)

D e m o n s t r a t e d a n
s evidence-based approach to i-t

medical decision making

3 . 1 9 L O O 4 . 0 0 L O S

L U L O O 2 . 0 0 0 . 4 0

L S O 1 . 0 0 3 . 0 0 0 . S 3

New Inravalions RMS EvaJiolions Inpj//www new-iiTOV ccnvtviliBnonRejKxts/EVALRPT.ReportsHosi

> r 4
5 / 9 / 2 0 1 4 3 - 5 8 P M

(MK. PC. SBP)

Was easily approachable for
guidance/questions

s / f e e d b a c k a n d m a d e a n i - s
effort to schedule or provide
feedback opportunities (C
P)

Provided frequent
constructive, specific, and
timely feedback of my work' performance and clinical
decision maldng; also, made
sure 1 understood the
feedback (C. P, PBU)

M o d e l e d e f f e c t i v e
s c o m m u n i c a t i o n w i t h i - S

patients, families, and health
care members (C, P)

Trea ted me w i th care ,^ respect and consideration
(C, P)

1 - 5

I S

2 of 4

1 8 0

Maintained an appropriate
b a l a n c e b e t w e e n

appropriate level of
supervision and autonomy
(C, P, PC, SBP)

Demonstrated professional
attitudes and behaviors, and
is a role-model for me as a

pediatrician (C, P. PC, SBP,
P B U )

Demonstrated positive
12 attitude to my learning and i-s

growth as a pediatrician (P,

2 0 1

1 3 2

U 1 1 . 0 0 2 . 0 0

L 3 S L O O 3 . 0 0 0 . « 2

L 2 S L O O I M 0 . 4 S

L O S L S O 2 . 0 0 0 . 2 5

L S 6 L O O S M

L 1 9 L O O 2 . 0 0 0 . 4 0

L 2 S L O O 2 . 0 0

5W20I4 3:S8F



t m r v t t m R M S E v a l i B t i a s //\s'wwne%s-imD%'corTv'EvaliaacinR«ports/EVALRPT_Rq3orts)JMt.. N e w I n n o v a u o c s R K i S E v i I i a d c c b hip&V/www rvw-inn0vcom'EvsliAacnReporQ/EVALRPT_Rcpoft»Hos(

c S6 I , PBU)

1 9 1 - 4 1 . 6 9 X . 4 4 L O O 2 . 0 0 0 . 5 1

Ove ra l l e f f ec t i veness o f

faculty/attending:
E v a l u a ( o r Q u M t t o n C o m m e n t s

U O a y fl o a t
1} Admitted some pis. wotRed with covedng a team
1} Preienled patents when ihe was the admrttkig attending ai^ wcriied with her during night float for 1*2
nighu.
1} During wards and nights.

2) Cjtplalns eleeriy the diagnostic reasoning. Very approachable, and easy to talk to.
3) Dr. Di Rocco was able to find time to teach despite a busy service. She doe* a lot to help out the teem alter
rounds and keeps open lines of communketion throughout the day • helping to keep the team on track, on the
same page, and In the end atlewing us to accomplish more together.

3) Dr DIRocco Is a great teacherand take* every opportunity to teach with aach patient. She Is wiSIng to listen
to eP residents Idea*. She b ahveys using technoiogy and EBM to enhance the resident and patient experience.

2) dreet teacher; allowed for significant resident autonomy. Very encouraging.

2) Or. Di Receo Is knowledgeable, enthusiaftk, likes teaching and does H weB
2) Friendly, approachable, likes teaching residents, create* a supportive environmeni for learning providas
htlpful constrvciive feedback.
2) deed teacher, patient, works well with resldenls

2) Dr OiRocco was very approachable. During an admission she would alow the resident to go through Ihe
complete history and physical, if she had further foOow up questions she would ask them afterwards.
2) APews for autonomy, let me be the team leader. Ukes teaching great attitude. Made wards fun.

2} She has a very friendly and outgoing demeanor which puts people at ease. Sha Is very willing to go out of her
way to And teaching points even vehen It'sbusy and not to the detriment of work flow. She'san attending that I
s t r i v e t o b e l i k e .

2} Good teacher, tries to give residents Independence, pushes us to talk to families
2) Appreciate willingness to leach. AKowt for rvsideni autonomy with good balance of supervision. Patient care
feels very eoDeglal.

3) Gave good amount of autonomy aisd supportive learning environment
3) Very knowledgeable, organised, thorough. fmncOy, nukes time for feedback/comments,
2) She Is knowledgeable, enthusiastic, likes toaching arsd docs it wefl
2) nice personality, good teacher

3) None.
3) none

3) None

3) None
3 ) N o n e

3 ) n o n e

3) None

3) Provide more feedback en presentations
3) References to evIdeiKe based articles rut a part of the ward reading list weuld be nke to have to read during
t h e r o t a t i o n .

3| None that I can think of. It was very fun to work with her on the wards and on nights.
3) None

3) none

3) Give more frequent feedback
3) none

3| None

9) nona
4JI fell that her teaching style Is one Ihet puts that the learner at ease. There b a sense that she wants you to
ieam what you can from her and to fa in your loiovrtedge gap* with self-rtudy.
S) She provided malerbls that were evidence based.
6j t think thb b one of her best attrsbute* as an attending

7| 1 felt that 1 received both praise and constjuctive feedback regularly and consistently.
ID} Several tiroes etpecblly en nights If my faiHial plan differed from hers within reason I would have autonomy
t o d e c i d e w h a t I w a n t e d t o d o .

13) I really enjoy working with Dr. DiRocco. She b a very caring and thou^tful attending who diowsus as
residents through her profecsiOAalism that she wenta what it b best for us. She takes that extra effort
consiitently and we see that.

Export to bcei
N o t e s -

A IMM SUndvd Oo'klun iryjvates Itut there k erthn rto devoton loniy one scor^ or thanhrt suUstic does net app^ to the
questmri

r ^ f w | n n e v « i i » n « , I n c . d l * * S > 2 0 1 S

) f 4 5 / 9 / 2 0 1 4 3 . 5 8 P M 4 of 4 5 / 9 / 2 0 1 4 3 : 5 8 P


